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GIBSON ENERGY

SUSTAINABILITY & ESG

SEPTEMBERO21

DELIVERING ENERGY OPERATING WITH

PN RESPONSIBLY EXCELLENCE




Respected Leader in Canadian Energy.

We play an integral role in the Canadian energy value chain and are committed to emb
Sustainability & ESG in all areas of our business

$4.7B

ENTERPRISE
OILSANDS VALUE)
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35%

LOWEST
INCENTIVE PLAN | i 2020
GHG PER
TIED TO ESG EBITDA IN EBITDA

' Breakout

METRICS PEER GROUP

qwoww'"" B Edmonton~15%
B Canadian & U.S. Pipelines<5

(1) Calculated as average Bloomberg, MSCI and Sustainalytics ESG Ratings rank vs. direat peguse812021. o - B
(2) Based ougust 312021closing price of $2.76LJISNJ a KI N5 | yR ySu RSou Fda RSFAYSR Ay DAoazyQa ab5sg! FYR FAYFYOAL
Note: This and subsequent slides contain #@RAP measures and forwalabking statementg Please refer to the ForwasdookingStatements notice on slide 27.




OUR

SUSTAINABILITY & ESG TARGETS (o=

ENVIRONMENT 2025 TARGET 2030 TARGET

@ INDIGENOUS REPRESENTATION
=@ At least1 racial & ethnic minority and/or Indigenous Persohsldsa SVP or above role

At least $5 MILLION

®
- . N
COMMUNITYCommunity Initiatives (minimum of $1 Million annually)

'@ OVERALL GHG INTENSReduce our overall greenhouse gas intensity 15% 20%
;QL\ PROCESSING GHG INTENSITY TARe&dtde our aggregate greenhouse gas intensity 30% 40%
STORAGE & HANDLING GHG INTENSITY TARedUCE our aggregate greenhouse gas intensity 60% 95%
@ (f? INDIRECT EMISSIONS (SCOPReduce absolute scope 2 emissions across our business 50% 100%
vs)
‘8 ﬁ DIRECT EMISSIONS (SCOPReduce absolute scope 1 and 2 emissions (Moose Jaw Facility) 15%
=z
= SOCIAL 2025 TARGET 2030 TARGET
Pz
0, 0,
i WOMEN IN THE WORKFORCE >4O/:g;;’/‘;°g'f‘f°r°e >43/>°Z(f):,’);°g]ff°rce
2 Atleastl womanholds an SVP & above role VP & above roles VP & above roles
(7]
© onf RACIAL & ETHNIC MINORITY REPRESENTATION > 21% > 23%
o @?At leastl racial & ethnic minority and/or Indigenous Persoh®ldsa SVP or above role of workforce of workforce
»
e} >2.5% of workforce >3.5% of workforce
C
n
wn
o
Pz

@ COMMUNIT YMaintain our leadership in workforce participation in our community giving program At least 80% participation
a%) TOTAL RECORDABLE INJURY FREQUENCY (TRIF) Top quartile safety performance
Board of Directors 40%
Board of/Directors One Board Member

Maintain top quartile performance from
third party ESG rating agencies

Provide robust cybersecurity services

Note: All targets are established on a 2020 baseline. See slide 11, 15 and 20 for full footnotes.
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USTAINABILITY & ESG COMMITMEM=

We must do our part to address current and future global environmental and social
challenges We will continue to further embed and evolve our ESG practices into all ou
business decisions. To hold ourselves accountable to our stakeholders and communit
we are setting meaningful targets as the next step on our sustainability journey.

Steve Spaulding

President and Chief Executive ‘Offieer

JamesVi Estey 8\ Steven R. Spaulding
e Chairman of the Board \ 2, President qnd_
and Independent Directer - Chief Execg
: !
‘ ;)N
I\
* DELIVERING ENERGY do5o WORKING OPERATING WITH
RESPONSIBLY U000 TOGETHER EXCELLENCE




OUR

SUSTAINABILITY PRIORITIES o

Our tailored priorities are identified by our stakeholders, employees and our business
and are most impactful for Gibson to demonstrate continuous improvement.

DELIVERING ENERGY WORKING TOGETHER
RESPONSIBLY W .
e work with our employees,

We deliver the energy needed for suppliers and communities to be We operate with excellence
a sustainable future across our an attractive, trusted and by ensuring the safety,

supply chain through our responsible corporate citizen. integrity and reliability of our
operations, assets and
governance structures. We do
this through or rigorous health
and safety and asset integrity
and resilience programs.

J A
G 4

environmental management and
sustainable procurement
programs.

We invest in talent development,
encourage diversity and inclusion
and allocate funds to strategic
high-impact community

initiatives.
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PRIORITIES PRIORITIES

Environmental Management Diversity and Inclusion Health and Safety

Sustainable Procurement Community Engagement and Asset Integrity and Resilience
Investment

ESG Governance
Employee Attraction, Retention,
Development and Engagement




OUR

SUSTAINABILITY JOURNEY oS

Strong foundation enables impactful and meaningful strides in the future

Focusing nearerm efforts on establishing dedicated governance and oversight, improving disclosure and
transparency as well as concentrating actions on areas most relevant to both stakeholders and Gibson

Recognizing the importance of Board oversight of Sustainability, the Board established a dedicated Sustait
and ESG Committee, chaired by Judy Cotte, a recognized expert on ESG and responsible investment

Published inaugural Sustainability report in May 2020, and made first submission to CDP in August 2020 v

receivedascoreof-& UKS KAIKSau Y2y3a 0KS [/ 2YLI yeQa RANb
In 2021, have built on strong foundation through the establishment of Sustainability and ESG targets, shifting
sustainabilitylinked revolving credit facility, making its second CDP submission and will further align disclosure
the TCFD and SASB frameworks

2019 2020 2021

Formed Sustainability Committee PLIL2AYGSR 9{D SELISNIZ WdzRe / 2 (Eip@EledE8G tmgetswgupmratheo :

AUNBY3IUGK | ANR g
Adopted Diversity & Inclusion (D&I) Polidpcreased community investment budget to a company high of $1mm y FYR

Upgraded toa AA rating by MSCI; the
highest rating awarded among Canadiar
and U.S. peers

Commenced development of Operationsd_aunched Women in Operations & Engineering and Women in
Management System (OMS) Finance development programs

Launched Gibson Gives Employee Giving dz6 f AAKSR DA0 a2y Q& Ayl dzadzNJ t {Bdzarielthe firét publit dnérgy comPaniz
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I\ Program Expanded the number and weighting of ESG related targets and ;?QNOr:th Atn;enca o ity tran%gﬁi?yltt% a
O Optimized Moose Jaw Refinery to reduc& SG NKA O& Ay idi2 DAo6az2yQa O2YLISyal H%hg %m%%ﬁ :
S ; - sus ilit Vi g credit
emissions intensity per barrel by ~25% facility
Updated the corporate Code of Published response to the CDP Climate Change Questionnaire  Made a response to the CDP Climate
™ Conduct and Ethics to reflect LR AYGSR tS§338 az2yidl yl G2 DA Change Questionnaire \
o commitment to ESG achieved 33% gender diversity
Announced signature $1mm muitear partnership with Trellis to
support youth mental health
Sanctioned the Hardisty Diluent Received a CDP score oA the back of the submission made Continue to improve and participate in
=5 | Recovery Unit (DRU), ESG positive in Q3 2020 additional disclosures, including further
OJ project aligning disclosures with the TCFD and
SASB frameworks




OUR

SUSTAINABILIPERFORMANCE i

Top ranked ESG performance from thiparty providers

> MSCI ESBating?

WINNER (Ranked by grade; AAA is best)
CALGARY AAA s‘.?é‘.’.%"i‘

CHAMBER ATB AA
COMMUNITY A

IMPACT BBB
AWARD BB
B

CCC

Sustainalytics ESRating?)
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LOWEST
SCOPE 1 & 2 >37% (Ranked out of 100; lower is better)
GHG PER OF 10 —
REVENUE & EMPLOYEES C“/)
EBITDA IN ARE WOMEN 20
PEER GROUP
30
40
> 2020 CDP Scofe } Bloomberg ES®ating?
(Ranked by grade; A is best) (Ranked out of 100; higher is better)
>
60 G,

TOOPE > >

H m . B

(1) Calculated as average Bloomberg, MSCI and Sustainalytics ESG Ratings rank vs. direct peers (PPL, IPL and KEY).
(2) ESG Ratings asAugust 312021.
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GHG Emissions

OUR SUSTAINABILITY PERFORMANGE#

The GLOBAL 59,100

. GHG EMISSIONS Mt CQOe
Canadian ANNUAL LY (~13 biIIio% cars*)
energy

sector Is
730 Mt CQe
regulated by (~159 million cars*)

N
' CANADIAN

Epmhe SR @ GHG EMISSIONS IN 26319 12%
Ig est of Global
standards GHG Emissions
and is a s’
clean,
ethical ﬁ

L ¥

energy
source with

190 Mt CQe
(~41 million cars*)

CANADIAN OIL & GAS SECTOR
GHG EMISSIONS 26%

of Canadian
GHG Emissions

leading ESG
performance

0.118 Mt CQe
(~25,600 cars*)

— . GIBSON ENERGY GHG
@"b EMISSIONS 0.06%

of Canadian Oil & Gas
GHG Emissions

OmMU0 | b9t a9YAaaA2ya DILI wSLRNIE O6Hnun0o® DE26FE I yydzd dtabfovi adA2ya NBLERNISR INBE FTNRBY Hamd
OHUO DZ2USNYyYSyu 2F /[ FYylFIRF ébluA2yltf DNBSYK2dzaS Dl a 9 YA avdas @&lfuated by fisingitiie 2012 diisFiohsRta florhJ&idvifonmar =
Canada and the 2019 global GHG emissions data from UNEP. Data for 2020 will not be available until April 2022. o B o ) B .
600 D2@OSNYYSyd 2F /[/FylFIRIF 4DNBSYK2dzaS Dla 9YAadaArAzyaY S5NAGSNE FyR LYLIOuaé¢ otlad Y2ZRAFTAS
on0 DID SYAaaAzya LISNOSyul 3IsS gl a O f Odrsédiersidsions By the CadadiRmMOfl ad Bettar andisgidns data reported by GaveiSmem of £anada. Y | NJ|
(*) Estimates based on US BEB#&eenhouse Gas Emissions from a Typical Passenger Vehicle, 4.6 metric tons of carbon dioxide per year.




®
w
"
©)
z
m
z
m
Py
®
R
()
®
O
()
(@)
[
()
()
©)
z

GHG Emissions

OUR SUSTAINABILITY PERFORMANG@E,

Given the nature of our operations, Gibson already has the lowest emissions intensity i
the sector among core peers

> :oEmissonsitensScopel+2/EBTOA

(Total scope 1 and 2 emissions in tonnes geCOTM EBITDA; Gibson vs. Peers)

0.0039

(1) Peer group includes ENB, TRP, PPL, IPL and KEY.



CANADIAN ENERGY INDUSTRY EMBRACING IMPORTANCE OF

CLIMATE ACTION e

The Canadian energy industry continues to be a global leader in ESG

A Canada is the fourth largest producer and third largest exporter of oil in the WOI‘ld
Canada iS the Global A ~63% of total Canadian production coming from the oil sands in2019

Leader in DeIivering A Of the largest ten oil producing countries, Canada ranks first on the Environmental

Responsible Energy

Performance IndeéX® and the Global Responsibility Ind@x

A Energy sector is the largest spender on clean technology in Canada
A Contributes ~75% of the ~$1.4 billion spent each year /

A Oil sands emission intensity has decreased ~36% sincé:2000
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Oil Sands Producers A Projected to decline another ~20% by 2030
are Comm”:ted 1o A Many major producers in Canada have committed to emission reduction targets
. . A Of our top five publicly traded Infrastructure customers, all have committed
Climate Action to meaningful reductions by 2030, with four stating the ambition of reaching
net-zero by 2050 )

A Since 2011, we have invested ~$1.7B in our core tankage business

I I I A Tankage is among the lowest emitting assets across the entire hydrocarbor) val
GIbSOﬂ IS Commltted OKIAY YR | OO2dzyta F2N fmmE® 2F DADPpa

to Continuous , | 3 - N
A We routinely evaluate our Moose Jaw Facility for optimization opportunities

Improvement A Through optimization and debottlenecking projects in 2019 at our Moose| Jaw
Facility, we anticipate a 2P5% reduction in emissions intensity per barrel

J

(1) Source: Statistics Canada.
(2) Source: World Economic Forum, Yale and Columbia University.

(3) Source: Sustainable Development Solutions Network.

(4) Source: IHS Market.

(5) On a continuing operations basis (excludes Canadian Truck Transportation, where the business was divested of; tlassacitin®3 2019).




OUR

ESG & SUSTAINABILITY TARGETS Ca==

ENVIRONMENT

OVERALL GHG INTENSITY STORAGE & HANDLING GHG INTENSITY

o o}" 2025Reduce our corporate greenhouse 2025Reduce our aggregate greenhouse gas

- < gas intensity by.5% intensity by60%

% 2030Reduce our corporate greenhouse 2030Reduce our aggregate greenhouse gas

= gas intensity by 0% intensity by95%

m

=z

m

= PROCESSING GHG INTENSITY

R

o <o'r~ 2025Reduce our aggregate greenhouse

o _,-l \_\‘ gas intensity by0%

» 2030Reduce our aggregate greenhouse

o /ﬁ&\ gas by10%

”

o

P

INDIRECT EMISSIONS (SCOPE 2) DIRECT EMISSIONS (SCOPE 1)
o) O 2025Reduce absolute scope 2 emissions by C(':,\p,(" 2025Reduce absolute scope 1 and 2

50%across our business emissions by 5%at our Moose Jaw Facility

2030Reduce absolute scope 2 emissions by
100%across our business

Note: All targets are established on a 2020 baseline and intensity targets include Scope 1 and 2 emissions only.
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DELIVERING ENERGYO'S:S"O WORKING

PN RESPONSIBLY QUUY TOGETHER

ENVIRONMENT

01

02

03

04

Our Operations
TRANSPARENGE:¥rted reporting emissions

on a third party quantified and verified basis as the
first step on our journey and published these figures i
our annual sustainability report and CDP disclosure

ENVIRONMENTAL FOOTPRAMave a

small carbon footprint, very few water crossings,
minimal sensitive airsheds and minimal waste
generated in our operations

INTENSIT We have low emissions intensity as
our Terminals are a major part of our business

INNOVATIOMNardisty Energy Terminal, which host:

our Diluent Recovery Unit, displaces Scope 3 emissio
compared to conventiondDilBitby-rail

MODERNIZATIOMe incentivize our

employees to identify opportunity to make our
operations more efficient and less emission aergy
intensive

F S

OPERATING WITH
EXCELLENCE

GIBSON
ENERGY




GIBSON
EXCELLENCE ENERGY

DELIVERING ENERGVYs8%, WORKING ﬁ. OPERATING WITH
(

PN RESPONSIBLY QUUY TOGETHER

INNOVATION INFLUENCING OUR OPERATIONS

The DRU is a safer and lowemissions egress solution than traditionBIilBit-by-rail, providing an
estimated emissions displacement of ~78 kt¢@annually vs. business as usualthe Texas market

> Annual Emissions Displaced Vs. Current Process
T f C@/
(Tonnes of C@lyear) Total
Emissions
Diverted

Empty railcars not
returning to

Diluent not Alberta®
shipped to USGC
by rail® ~14,100

NOISSNOSIAd 9SA9Y3IN3I NOS4IO

~30,800

LYLRNLIFYG LI NI 2F /| Canadian heavy crude exports to the U.S. displace
helping to create jobs and generate tax and barrels coming from countries who have less stringent
royalty revenues ethical and environmental standards than Canada

DRUDItM classified as noflammable and norhazmat by U.S. Safer alternative t®ilBitdue to
5SLI NIYSYyid 2F ¢NIyaLR2NIFGA?2 higher flashpoint, higher viscosity
Dangerous Goods regulations and easier to recover

Other Benefits

(1) Data Source: 208urface Transport Boafass 1 Rail Annual Reports
Bl (2) Data SourcEOPTEM Oil Pipeline Transport University Study
(3) See Slide 28 for additional information on assumptions, etc.



https://prod.stb.gov/reports-data/economic-data/
https://pubs.acs.org/doi/abs/10.1021/acs.est.7b03398
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DELIVERING ENERGYO'S:S"O WORKING

side workine (R opeRATING wiTH TR
PN RESPONSIBLY —

INNOVATION INFLUENCING OUR OPERATIONS

Up to a 2025% decrease in Moose Jaw Facility GHG intensity; opportunities for future reductions

In 2019, Gibson invested ~$20mm in thermal heat exchanger technology

A Energy is captured and transferred during the production process, increasing energy
efficiency

A Anticipated reduction in energy intensity per barrel of throughput by up to-22%

|dentified NGL Recovery opportunity, wherg/C:+ would be recovered
and sold as light diluent and facility would shift to a natural gas fuel

A Estimated ~5,000 tonnes of @year GHG emissions reduction while increasing
production from 22,500 bpd to 24,000 bpd, which reflects a ~6.7% increase

A Reduces the need for flaring and the associateq &@ SQparticulate emissions

A The NGL Recovery Project was sanctioned by the Board in 2020 and begins construc
in 2021

Going forward, continue to look for opportunities to keep reducing emissions

A Notwithstanding the recently completed/sanctioned projects above, the Moose Jaw
Facility remains the largest contributor towards our total overall emissions

A We are committed to continue looking for opportunities to further optimize and improve
its emissions profile to ensure we meet our stated emission reductions targets



OUR

ESG & SUSTAINABILITY TARGETS (&=

SOCIAL

WOMEN IN THE WORKFORCE RACIAL & ETHNIC MINORITY REPRESENTATION

2025Comprise more thar#0%of workforce and @ Q) 2025Comprise more thafi1%of workforce
more than33%of vicepresident and above roles 2025At least1 racial and ethnic minority and/or

2025At least1 womanholdsa SVP and above role [ 0O Indigenous Personkoldsa SVP and above role
2030C0mprise more thah3%of workforce and % Zosocomprise more tha@3%of workforce

more than40%o0f vice president and above roles
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INDIGENOUS REPRESENTATION COMMUNITY
. . 2025Comprise more tha@.5%of workforce 2025Commit a total of at leask5
= 2025At least1 racial and ethnic minority and/or MILLION(minimum of $1 Million annually)
— Indigenous Personkoldsa SVP and above role for community initiatives
Salhll 2030Comprise more thaf.5%of workforce 0 D D 0O
COMMUNITY TOTAL RECORDABLE INJURY FREQUENCY (TRI
2025Maintain our leadership in workforce 2025Achieve and maintain top quartile
participation in our comm_u_nity_giving program by safety performance among peers
averaging at least0%participation (currently represented as a TR#gual to

or less tharD.5)

(1) Employee TRIF is based on number of total recordable injuries per 200,000 hours worked
Note: All targets are established on a 2020 baseline
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DELIVERING ENERGY ~n WORKING

0000
RESPONSIBLY UQUQ TOGETHER

SOCIAL

01

02

Our Operations

COMMITTEDsibson gives back to the

community regardless of our overall financial
success

DIVERSkVe expanded our Diversity and
LyOfdzaAz2y [/ 2dzyOAf Qa T2
dzy RSNNBLINB &Sy SR 3INEPdzL
workforce demographic as of Year End 2020:

OVERALL WOMEN: 37%

WOMEN IN SENIOR LEADERSHIP: 26%
RACIAL & ETHNMONORITIESL8%
INDIGENOUBERSONS3.6%

SAFBBuild to Mission Zero by continuing to

improve and enforce safety culture across
DAoaz2yQa odzAySaa I yR

¢

MISSIONZERO

‘era harm to people, enviranment an

F

OPERATING WITH
EXCELLENCE

GIBSON
ENERGY
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S5, WORKING

UQUQ TOGETHER

‘ DELIVERING ENERGY

GIBSON
RESPONSIBLY ENERGY

ﬁ. OPERATING WITH
— EXCELLENCE

PRIORITY ON HEALTH AND SAFETY

Our focus on health, safety and asset integrity is yielding results

> Total Recordable / Lost Time Injury Frequency

(TRIF: Total Recordable Injuries per 200,000 employess)

2020
PERFORMANCE

(LTIF: Lost Time Injuries per 200,000 emplinpers)
TRIF
1.03

LTIF
TRIF 0

2017 2018 2019 2020

Asset Integrity and Resilience

Perform frequent inspections and
preventative maintenance at all 2020

7,865

facilities to ensure asset integrity

MAINTENANCE
WORK ORDERS

MISSIONZERO

Zero harm to people, environment and assets.

Launched the Mission Zero Program in 2020
to drive continued improvement in our EHS
performance and reflect our commitment
to the health and safety of our people and
the environment

2020

40 166 kms

OF PIPELINES
INSPECTED

TANKS
INSPECTED
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‘ DELIVERING ENERGY gdooo WORKING ﬁ. OPERATING WITH p—
PN RESPONSIBLY UQUQ TOGETHER — EXCELLENCE ENERGY

ATTRACTING, RETAINING AND ADVANCING A DIVERSE WO

A Initial Diversity & Inclusion focus on increasing representation of women in the workforce and
leadership
A Launched initiatives and scholarships aiming to engage students and new graduates who are
women
A Women in Operations & Engineering
A Women in Finance & Energy Marketing
A As we have been able to advance this initial element of our Diversity & Inclusion strategy, we ai
moving to include other aspects of diversity
A Tracking representation of racial and ethnic minorities and Indigenous Persons onlscle§ure basis

> Women In Workforce / Leadership
2020

40%
WOMEN IN >50%

0,
35% WORKFORCE WOMEN NEW
30% HIRES

25%
20%
15%
10%
5%
0%

WOMEN IN
LEADERSHIP

CURRENT 2020

33% 45%

WOMEN WOMEN
BOARD SHORT LIST
MEMBERS CANDIDATES

2017 2018 2019 2020
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A RESRETIS VoY g888 TORKNE, @ crstime ™

COMMUNITY INVESTMENT & ENGAGEMENT

A Employees are encouraged to give back to their community through our emptbysesn Gibson GIVES
program. Gibson GIVES supports their kindness, whether it be through donations or giving time.

WINNER
A We announced youth mental health as our signature cause and hope to move the needle on mental CALGARY
health and prevent the onset of mental health issues for generations to come. CHAMBER ATB
] o _ _ COMMUNITY
A Our community investment program offers an important avenue for supporting the tiemg IMPACT
sustainability of the communities where we operate. We utilize the local knowledge of our program AWARD

champions, who act as Gibson ambassadors in each area that we operate, to ensure that community
contributions are beneficial.

& EDMONION'S o Q\

FOOD \\ Yy
‘>ANK




OUR

ESG & SUSTAINABILITY TARGETS (&=

WOMEN REPRESENTATION RACIAL & ETHNIC MINORITY REPRESENTATION
= Gibson aspires to have gender parity on 2025Have and maintain a board composition
» our Board of Directors. that includes that
< 2025Have and maintain a board identifies as a racial and ethnic minority and/or
m composition of at least Indigenous Persons
= directors
Py
®
R
(7]
®
; SUSTAINABILITY LEADERSHIP PROTECTION OF ASSETS
O
c Maintain top quartile Companies in the Oil and Gas industry
n . . . .

» performance from third party ESG rating own and manage major pieces of
o agencie$ critical infrastructure that are vital not
z

only to company operations, but also

0KS ylIraA2yQa -Bed@gy2YAO |
Provide robust cybersecurity

services to continue to protect the

reliability and availability of

information and technology

infrastructure and services

(1) Calculated as an average rank in peer group for Bloomberg, MSCI, CDP and Sustainalytics ESG Ratings
Note: All targets are established on a 2020 baseline




‘ DELIVERING ENERGY o598 WORKING OPERATING WITH Gissan
PN RESPONSIBLY QUUY TOGETHER — EXCELLENCE ENER:D

GOVERNANCE
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